




Income Protection: 
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Plan Owner
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the insurer on an income protection claim to a 
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Guaranteed Premium
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Occupation Class.
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Key Employee Retention Scheme 
Advantages for the employer
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� Offers employees a package they 

will not receive elsewhere 
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Best Doctors™ - Available exclusively as part of 
your key employee package.
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Our Role in the process

� We present the package to key staff

� We explain���X�L�I���F�I�R�I�¤���X�W���S�R���S�J�J�I�V

� We implement the policies 

through to issuance

�,6% of claimants were
under 50 years old 

Based on claims betw een January 2016 and December 2016. 

1. Orthopedic  

2. Psychological   

4. Neurological

3. Cancer
Income
Protection
Claims 
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Shortlisted 2018.

Key Employee 

Retention
Service
Helping Pharmacy Owners retain 
key employees through a tax 
effi cient benefi ts package that 
creates a bond beyond salary.

www.mwm.ie

Moore Wealth Management Limited trading as Moore Wealth Management 
is Regulated by the Central Bank of Ireland. Reg. number 55195

Moore Wealth Management 
Suites 3&4, Marine Point, 
Belview, Waterford, 
X91 TEH4

tel: 051 832 839 
email: info@mwm.ie

www.mwm.ie
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